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ABSTRACT

The building of leadership, leadership development in the nursing profession, and personal development
for leadership are crucial to improve the profession to be admired from general societies continuously and enhance
the health-care system in Thailand. This research aims to study the characteristics of leadership in nurses who had
received the Princess Srinagarindra Award. The qualitative research with content analysis is used in this study and
the data is collected from related documents and officers such as the records of the Princess Srinagarindra Award.
The sample group consists of 17 nurses from 2000 — 2015 with the additional deep interviews with nursing
administrator for the complete data. The questionnaire in this research used for examining the characteristics of

leadership for nursing profession has been developed and approved the quality by 3 professional committees.

The result shows that the leadership characteristics from nurses received the Princess Srinagarindra Award
can be expressed into 3 points as follows: 1) Extreme dedication to work, 2) Ability to develop, and 3) Tools and
Materials. Then, these characteristics could be found in 12 persons from the sampling group. Furthermore, the
study’s result will be used for improving self-leadership characteristics in nursing practice and for internal learning

exchange with colleagues in the organization as well as a guideline for learning in academic study.
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Newspapers, a vital channel to disseminate
beneficial health information to the public
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her ability to identify and develop young
nurses with leadership potential
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Madame Lin is influencing nursing
education and practice throughout the
nursing world. Madame Lin has authored
and edited various books and articles about
nursing, nursing theory, management,
administration, and community health
nursing.
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Madame Lin received the prestigious
International Red Cross Nightingale Award.
(Madame Lin 1&5131970 International

Cross Nightingale Award UNSANYIA)
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EV2

Developing

1. Her performance in every capacity has been
vital in enhancing the development of the
nursing and midwifery profession in Thailand.
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2. Organize numerous kinds of social
development activities, being particularly
active in the development of democracy for
local people and working on projects aimed at
developing community well-being, women’s
status and occupational development.
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Tools

1. She has also created a semi extramural
articulated program for capacity building of
the RN.
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2. The first textbook on nursing administration
authored by Associate Professor Dr.Thavilab
become a classical textbook and has been used
extensively.
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Course correction

she also initiated the first master’s program in
clinical nursing to prepare advanced practice
nurses. This initiative was adopted as an
exemplar model for designing master’s
program in nursing in all universities
throughout Thailand.

(504143 S'ﬂﬂﬂmiﬂ?aumulﬂ‘wmm

MINNLANNAQ LN memﬁwﬁ gy

'
a A

Y
wennarmUiadug e amAns ENiign
vnnlFilugnndedd msu
msvonuun Tlsunsfsyan Tnluman

manema luynurimmnenden1lszme)

183 FuvangasMIAnE A soeANNS
< [ =)
wemna leed uangastSaanInuas

9
NANGATN AT (APN)

EV4
Build clear
EA7
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The nursing administrative system has also
developed to include a structure of organization
as well as the job descriptions of nurse
executives at all levels.
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Ministry of Public Health, to develop short

course training in nursing administration.

4 o 1 Y
(599MEN319138 A3, Thavilab NNUTIWNU
ﬂf)\‘lﬂﬁW‘(’JTlﬂ@ﬂﬁ%“Vl33Qﬁ1ﬁ1iﬂlqellﬁlu
9
mswann Tsunsumsineususzeyaulu
Wﬁﬂq@ﬁﬂ1§U§ﬁ1§ﬂ1§WmU1ﬁ)
. .. . Yo ' 1 3 YA o o
EV1 has long been admired for her vision in llﬂi”]JﬂﬁfJﬂfJ’rN?l”lL‘]JWjiJ?ﬁﬂ“Vlﬁu e
< [ a
Vision professional development at both the national iy F:{IW AUNVIFNNNL
EV2 and international levels.
. Yo d' A v W L 1]

Developing (dsumssuaidena lumsnann

a = 09/1 U U

’J“]ﬂ%WVNiﬂiZﬂ vlsemnuazseay

UNNANDENETIUIN)

4 ' o <

EV5 She has also worked with Dr. Vunvilai L‘ﬁﬂllﬁ&ﬁ@ui ANNIUN NWHI@]?JSJ@QM U
Mutual goals Chandraba in organizing a number of ghmsnes wiua i Tenemsnenina

National Nursing Conferences and their
resolutions have been accepted as guidelines
in formulating nursing and service police
policies thereafter.
E4
~ [V Y o 1 [
(‘L!@ﬂiﬂﬂuL‘ﬁ@ﬂ\‘lllﬂﬂ1\11uﬁ’33Jﬂ1J
A3.233007 T duns1a lumssems
UYszgumemNaumanNALesNAYININ
Yo [
mn”lﬂiumiaammﬂuummﬂumﬁ
ﬁTWLM‘L!IEJ‘]JTEJﬂ"IiWEJ”ﬁJ"IﬁLLﬁZHIEJU"IEJ

Y
MIUTNTAITIVHAIINI L)




66

Y1 4 ax = = Y o Yy Yo
ﬁj“ﬂ"lﬂ’ﬂ TJNMNTANINTY AT AUBYT NIDN 3Jm’JzEjuTV]NﬂﬁWEJT]ﬂEW@QWt’JTUmEJﬂUlﬂi“]J
o I = a = 9 & Y Aa v o o =
FNIAAUAINTZAT UAT UNTIWIUTBFUN 9 A g alsenoun e muIdensi maummmmmiuma
[ A v W = 9 @ = = [ 4‘ A Y dl
WAU MITUITINAUDIDUINA NTAT NANUY AU m'illlfﬂ MUY YINU AT DIND NOBENININSTY

= o 1 o Y [ [
NTTNNANTY) unlumsinu Llﬁgﬂﬁllﬂulsllﬂﬁ ‘Uﬂﬁq NANGAT

Y Y

A F Yo a A o = £
VoAHUHNLY AD L‘JJ ‘LlW‘WGJJ‘I!TJ%Y]J’WWEHTJWE&HTJS%WW{ WAHUINITANE “]NL‘]J ‘Llﬂﬁ’.]Ni'lﬂj@TLl

Y

v v
v AaAa [ =2

a ' 1< Y 2
YDIIWFN DTN T UNANGAINIANEIMsAN M INeIIa TaatlurdngasiSyanIn uas

U

k4
%

WANGATNENLIATUE S (APN) fvuaumnnuesmsUianumeldldsndnwenalddaou
o . Yo Y < = a - -
4) Dr.Vanvilai Chandrabha (15 U519 3aauf anszes unsunsmsusauil Tl we2545)
a o 3 Yo o o a A
asassadla Junna Wudihlumsweannszuugummmslsulgamssmanennand
] A A = (=1 1 1 a ~ 1) = 9 I
Aummazmyduas I lidies ua lulszme lne ualugiimaedeas Tueonifedld iseidlu
A o Ay Yo a
wonnaauidedlulszmalnsuaziuauusnnnnsznsnasisagui lasulSyyrenain
a v a Jdad [ ) ) v A
wnmInedenadiils mlszmetansgems m aasamsus msveuse lugwzininmsammsanenlu
Inndewennauas Tugmeds 1IeMINeIMsNeNNansE NI NAEITUGUEBIINIS NEIIATUE]
@ Y =2 o = = J dyd
YOIMINANATTIUMIUE IMszAUY SRy SeNAnY LAz g ANANEN ANUNEE WA T U

d’ A o w [ a A Y Aa 9
LﬂiENIJ@ﬁ"lﬂﬂﬂuﬂﬁﬂﬂigﬂUﬂi&ﬁﬂ‘ﬁﬂWWslUﬂ"liﬂlﬁ‘]Jiﬂﬁﬂ"luqélJﬂWW“UfNﬂﬁwﬂﬁ

Code don MmsAnW
EV2 She has maintained the firm intention of | I&vhmsWanmnasgwmsquadiely
o a I @
Developing developing the standard of care at the NNITAUMITUINI Wumsn AU UMN

primary, secondary and tertiary levels; these | M3 1H 1S MnAUgUnMYDLLlsZmet
efforts have been instrumental in improving
the levels of efficiency in the health services

of our country.

@

(5odas AN UM

a

WAsIUMIQUa luszaLlgugll,

U

9
naenNiazafenl ANUNEINA

a

A A

g o Y
Lﬂulﬂﬁi’)\‘llli’)ﬁ"lﬂiy)‘luﬂ1iflf‘li$ﬂ‘ﬂ

dseansmmlumsiusmsdmgunm

YosEme vous1)




67

Code

Y
VYON NN

=
NN NN

EA2

Tools

improved quality of service at the primary
care level by initiating the project for the Best
Practice Model for a Community Hospital.
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The model including the guidelines for
improving administration and management,
nursing practice guidelines and capacity
building for nursing personnel.
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EP3

Training

She co-operated with university educational
institutes to establish a nurse practitioner
training program to enhance performance
capacity.
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Dr. Chandrabha has established a system for
Infectious Control in Hospitals and also
developed the Quality Assurance Program in
Nursing Care for the MOH hospitals. She

worked collaboratively with the Faculty of
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Nursing in universities to develop short
courses training for nurse administrators.
This facilitated the improvement of
management skills of nurse administrators.
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Course
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EP5

Facilitation

Dr.Chandrabha also had a crucial role in the
development of nursing education in Thailand,
She co-operated with others nurse leaders in
upgrading nursing education under ministry of
Public Health to revise its curriculum from the
diploma program to follow a four-year
program equivalent to a university program
successfully. She was invited to join the team
to establish a two-year articulation program for
nurse teachers at Chulalongkom University.
This facilitated nurse teachers in the Ministry of
Public Health to meet the requirements for
teaching in the Bachelor’s program in nursing,
She was also invited to join the founder team to
establish the Faculty of Nursing, KhonKaen

University.
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EP5

Facilitation

Dr.Chandrabha conducted a feasibility study
for distance leaming for nurses. Based on her
findings, the program was established and, to
date, more than six thousand nurses, many
from remote rural areas, have graduated with
the Bachelor Degree in Nursing,
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EA2 She has authored 7 chapters in requirement | A13 e o um?mﬁa‘ﬁ 1¥u
Tools textbooks for Nursing Program, Sukhothai- | 013 fAnwn

thamathirat Open University, in variety of
subjects i.e. Concept and Process in Nursing,
Pediatric Nursing and Community Health
Nursing. These textbook have been used as
principle learning materials for nursing
students throughout the country.
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serve as a technical advisor for nursing
development in various countries in South
East Asia.
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EG3 1. Dr. Krishnan has devoted her working life 1.mﬁqﬁﬂ¢mmﬂumﬁﬁmu fosfe
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2. Dr. Krishnan’s efforts in solving the
country’s population problem has been
obvious. She planned and conducted training
courses in birth planning services for middle
and grassroot workers.
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EP4

Teach

Dr.Krishnan has taught in all programmes
levels offered at the R.AK college
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EG5

Course correction

Through her initiatives, basic nursing
curriculum has been revised and updated, the
first doctoral programmer in nursing
established.
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EV1

Vision

She is well recognized as the leader in nursing
research. With her vision, the first nursing
research course was introduced in the nursing

curriculum.
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EP3

Training

To improve the quality of nursing care in the
country Dr. Krishnanhas organized and
conducted continuing education courses for
nurses, midwives and other health workers.
Workshops, seminars and refresher courses
have been presented for staff nurses,
administrators and educators.
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EA2

Tools

The textbook on “Foundation of Nursing”
she served as an editor has been published
and widely used in nursing institutions.
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EPS Dr. Krishnan is continuing to offer her SuunumauMsaeuMInNYe N
Teach research and academic skills to the nursing Glgwuwmma@fhwimﬁm

community where she is active as lecturer
and keynote speaker at seminars and con-
ferences as well as supervisor for doctoral

students conducting dissertations.
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EV2

Developing

1. She has synthesized her experience into
scientific knowledge, which contributed to the
development of disaster nursing as a discipline.
[ o o 1
(so ladunszriseaumsnivouse |y g
Y a SR o v
AnmEMaInemaas i lig
@ v A va I
MsNavoINeanenUAL uenan

a =
IBIEW)

Lifludannanningnlaely

& .
1szaumsalvesnieIni

2. Dr. Minami’s initiative has developed a
project for the establishment of 9000 nursing
stations for such purpose in Japan’s nation-
wide communities.

a A Q' a al ya (% o
(MNUAATLITUUDIAT. U llﬂll N3N

Y ]
TAsIMIVARIANIE WA 9000 L1H 4t D
d o 1 o

yalszaananan lugusuiilsemer
aiju)

Q

FA
v W IS o
2.013908 Qaﬂ’]ﬁ W1 lﬂJ UMITNANUN

Y a 9 [
STUUMS IHUSTMIA TUFUMNUN YN

EV3
Vision of the

future

Dr. Hiroko Minami and her team at College of
Nursing and Art Science, Hyogo have
developed a Nursing Research Center on the
Development of Community Care, which
incorporated disaster nursing as one area of
concentration.
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health.
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in the country. In addition, many nurse
specialist programs have been developed.
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EG3

Energy

Professor Dr. Hiroko Minami has been
dedicated herself for more than 30 years to the
development and enhancement of the nursing
education standard and the quality of nursing
education programs
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EG5
Course

correction

She has contributed to the establishment of the
first doctoral program of nursing science in
Japan in 1988, and the first doctoral program
in psychiatric and mental health nursing in
1997.
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Training

Under her leadership numerous short course
trainings and seminars for nurses.
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benefit of the people.
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been working collaboratively with Bangladesh
Nursing Council, International Council of
Nurses as well as Commonwealth Nurses
Federation for the development of nursing,
nationally and internationally,
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students into the newly started schools was
extremely difficult.

(lﬁi’)\‘]ﬁ]’]ﬂ@‘ ‘].Iﬁﬁﬁﬂﬂ']ﬂﬁjwu‘ﬁiﬁullﬁzﬂﬁ'm
Silormadanis aiufieoniy Ty 18 dmsy

'
a a

Y
Anganaziinuuent g ums

L] g

= = v A
amzbouiTouveniniE sune L i

{ A A ] 4
T595 G 15 erd] 15 93ennNN)

magudanyla




82

Code

Y
VON NN

=
NIANNN

EP4
Teach
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Facilitation

1. Miss Banu and a group of senior nurses went to
girl’s schools and homes throughout the country
giving lectures, talking to the girls, teachers and
parents about nursing and the needs for the country.
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2. Miss Akhtar Banu was invited by WHO
South East Asia Regional Office to work as a
nurse consultant to the Government of Nepal,
particularly in terms of education and evaluation
of nursing institutes, which had great impact on
the development of nursing profession in that
country.
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Course correction

The training programs for nurse teachers
developed by Miss Banu were supported by the
World Health Organization and were
implemented to increase the number of nurse

teachers in all nursing schools.
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EG5
Course

correction

1. Miss Banu served as a focal point, working
collaboratively with Adelaide University,
Australia, to start Bangladesh’s first Master

@ d o
Program in Nursing (W N&19ANIT N1
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2. Nursing techniques had been updated. New
concepts such as holistic nursing care,
management, teamwork, and nurse-patient
relationship had greatly contributed not only to
the improvement of nursing services, but also
the status of the nursing profession.
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Communication

She has published important academic papers
and textbooks on nursing education and

services, such as Roles and Responsibilities of
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Nurse in Giving Primary Health Care Services,
as mentioned earlier, Methods of Resuscitation
and Life Saving, Prevention and Care of Drug
Addiction/Dependence, and many more.
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and jointly teach, conduct researches and use the
same laboratory rooms with Sainshand Medical
College in educating physician and nurses to
serve Mongolian health care delivery system.
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Course correction

The 2 year basic nursing program has upgraded
to be the 4 year program leading to a Bachelor
Degree of Nursing. (Wsunsumsnennaing
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EA3

Technologies

is a leading institution that Mongolian nursing
educators from all regions can update their
knowledge and teaching pedagogies including
distance education using televisions and internet.
The improvement of nursing curriculum, and
teaching-learning technology as mentioned
above has contributed to the effectiveness of
nursing education system which in tum,
contributed to the health of Mongolia people.
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EGS5 Course

correction

has put much emphasis and efforts on the
development of short course in-service training
programs aiming to assist staff nurses in
updating clinical knowledge in their

specialization.
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EV4

Build clear

She also exercised her leadership to develop
Code of Ethics for Nurses which, then, had been
approved and announced for implementation by
the Ministry of Health.
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EV3
Vision of the

future

initiated and stimulated professional
development activities, particularly, nursing
education and nursing personnel development
in order to enhance nurses’ contribution to
quality health care.
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EV6

A vision of change

With her entireness effort the status of nursing
profession in Mongolia has changed to be an
independence health profession instead of the
former title, physician assistant.
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EA2

Tools

who is always updating her knowledge by
continuing conducting research, writing
textbooks and manuals, on “Nursing
technology” “Attitude of Nurses” and “Public
Health Nursing”, published and widely use as a
textbook in nursing education institutions up
until now.
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M3

EP5

Facilitation

She has promoted the rural women’s health in
providing healthy births by establishing prenatal
facilities in every small town or “soum”.
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EV6

A vision of

change

she has organized anti-violence movements in
order to stop violence against women and
family violence, and regularly renders her
personal help to the victims. Through her
initiatives, the “Women’s Room™ has been
established to provide health counseling to

women in the community.
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congestion and improve all aspects of nursing
services to a large extent that Mayo Hospital has
been well-known and recognized for rendering
high quality nursing care and services as to be a
good model for other medical service institutes to
follow.
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EP3

Training

Mirs. Nisab Aktar initiated a new practice of
nurses allocation in which teams of skill-mixed
nurses were trained to provide patient care.
Owing to her initiative, the hospital improved its
performance and efficiency and was able to
provide medical care despite the limitation of
staff.
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EV3

Vision of the

future

she was successful in establishing several new
nursing schools to meet high demand of nursing
staff' in the country, improving the quality of nursing
educational institutions by arranging intensive
courses to train nursing teachers and upgrading
facilities, equipment and tools used in nursing
education, as well as providing funds and
scholarship to nurses who would like to further their
education, and opening courses with curriculum
extending from those of the preliminary level of
nursing education so that nurses and administrators
are able to advance their knowledge and skills in
rendering the patient care.
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EGS5

Course correction

she set in motion 14 new specialized nursing
curriculums in 6 nursing schools to improve skills
of nurses.
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EP5

Facilitation

Mrs. Nisab Aktar introduced “community
midwife” job positions in rural areas all over the
country so that people and pregnant women in
rural regions can have access to the proper
medical services, including prenatal care and
child delivery.
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EV2
Developing
EV4

Build clear

Mrs. Nisab Aktar has put her efforts to improve
working environment, including facilities,
equipment and tools, as well as introducing,
countrywide, job descriptions for nurses who
practice in different fields for the benefit of both
nursing service provider and taker.
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EP1

Reward

To enhance nurses’ morale and incentive, Mrs.
Nisab Aktar increased the nurses’ salary base and
established a proper package of fringe benefits for
nurses.
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EG2
A sense of

personal success

In the natural disaster incident of earthquake
happened recently in Pakistan, Mrs. Nisab Aktar
was able to organize nursing aid to reach and help
victims within 48 hours. In 1993, International
committee of Red Cross Geneva in recognition of|
her long association with the organization as a
devoted nurse awarded her Florence Nightingale
Medal.
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EGS5

Course correction

to improve the quality of hospital services,
establish new wards, and restore the original
nursing school to be a nursing college offering a
Bachelor’s degree in nursing. This is the first
private educational institute becoming a nursing
college in Pakistan.
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1. Year : 2000

Professor Dr.Molm Kim

Professor Dr.Molm Kim truly deserves the honour of being Conferred with the Princess Srinagarindra Award

for the year B.E.2543 (A.D. 2000).

¥z in:
Professor Dr.Molm Kim, received her undergraduate degree from Faculty of Nursing, Yonsei University,
Republic of Korea, and her Master and Doctoral degree from John Hopkins University, USA. Currently, she is

a professor of nursing at Yonsei University.

52mne: Korea

Professor Dr.Molm Kim is a one of the most respected figures in her filed ; a pioneer in Asian nursing
whose untiring dedication has resulted in the successful translation of the Primary Health Care stategy into
concrete nursing practice. Her outstanding achievement are myriad and include the establishment of Community
Health Nurse Practioner Program to provide qualified primary healthcare services to remote areas in Korea.

Professor Dr.Molm Kim has also conducted valuable reserch and authored influential textbook on Primary
Health Care that are used expansively for the betterment of not just nurse but, ultimately, the general public. She
has also produced important audio-visual aids that are widely applicable to the activites of community public
health nurse practitioners not just in Korea but also in many other developing nations as well.

While Professor Dr.Molm Kim was the president of the Korean Nurses Association, she worked tirelessly
to ensues the continous publication of the Association's Newspapers, a vital channel to disseminate beneficial
health information to the public as well as to broadcast information regarding government policy development.
Her efforts in promoting community health care directly led to the enactment or laws which today enable nurse
practitioners to work as home health nurse and industrail nurse practitioners. These activities have been
enormously important in improving the image and status of nurse among the general public, She also worked to
improve to improve international exchange among nurses and successfully hosted the 19" Congress of

International Council of Nurses in Seoul, Korea.
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2. Year: 2001

Madame LinJu-Ying

Madame Lin truly deserves to be the recipient of The Princess Srinagarindra Award for the year B.E.2543 2001.

¥nksz3a:

Madame LinJu-Ying has inspired health professionals and policy makers in The People's Republic of
China and around the world with her intellect, vision and courage. Her career in nursing spans 60 years. After
graduation from Peking Union Medical College in 1941, Madame Lin worked as a school nurse, a nursing

supervisor, director of nursing service at Beijing Hospital and as president of the Hospitals' s Nursing School.

sznai: China

Though Madame Lin was unable to practice nursing in her country for several years, she continued to
devote her life to improving health care, to promoting the education and professional standing of nurse, and to
mentoring a new generation of leaders among nurses in the People’s Republic of China.

Thirty years after the Bachelor of Science in Nursing program was closed, Madame Lin lobbied
successfully to reestablish this program for Chinese nurses in key medical universities in The People’s Republic
of China. As president of the Chinese Nursing Association, Madame Lin reinvigorated the membership by
reorganizing its academic committee structure and conducting important professional conferences. One of
Madame Lin's greatest gifts to the nursing profession is her ability to identify and develop young nurses with
leadership potential and to continue this support as they prepare for leadership positions.

Madame Lin has established networks in many countries of the world that have increased opportunities
and resources for Chinese nurses to receive advanced training. As a consultant to the Kellogg Foundation
Community Based International Learning Program, Madame Lin is influencing nursing education and practice
throughout the nursing world. Madame Lin has authored and edited various books and articles about nursing,
nursing theory, management, administration, and community health nursing,

Currently, Madame Lin serves as the Honorary President of the Chinese Nursing Association and

Honorary Director of the National Nursing Center of the People’s Republic of China. In 1989, Madame Lin



152

received the prestigious International Red Cross Nightingale Award. She was awarded and Honorary, USA and
an Honorary Doctor of Science degree from the University of Michigan, USA.

Her inspiring leadship, her scholarship, her collaborative work with her nursing colleagues worldwide and
her dedication, steadfastness and courage make Madame Lin a national and international treasure and a valued

member of the global nursing community.
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3. Year: 2002

Associate Professor Dr.Vichien Thavilab

Associate professor Dr. Vichien Thavilab truly deserves the honour of being Conferred with the Princess

Srinagarindra Award for the year B.E.2545 (A.D. 2002).

¥aksz3a:

Associate Professor Dr.Vichien Thavilab is a prominent leader of the nursing profession in Thailand. She
was the first nurse to be awarded a doctorate degree from Boston University, USA. In her subsequent official
government service, she has made great efforts and sacrifices in applying the pressure necessary to develop
nursing and midwifery education in Thailand to meet the standard of university education and conforms with
international standard. She was a leader in the drafting and submission of the First Nursing and Midwifery Act
of Thailand Nursing Council, which is the legislative body responsible for regulating professional standards,
quality and code of conduct of nursing as well as protecting the rights and benefits of patients. This has been of

great beneficial for all people of our society

152 Thailand

Associate Professor Dr. Thavilab has more than 50 years experience in the nursing profession. She has
worked in a variety of crucial positions, such as Head of Nursing Department, Dean of the Faculty of Nursing at
Mahidol University, President of the Nurses Association of Thailand for three terms and Vice President of the
Thailand Nursing Council. Her performance in every capacity has been vital in enhancing the development of
the nursing and midwifery profession in Thailand.

As an educator, she has made great efforts to improve the quality of nursing education by playing a key
role in establishing national standard for nursing curricula at the bachelor’s, master’s as well as continuing
education levels. These standards have been accepted as benchmarks for nursing programs in all institutions by
the Ministry of university Affairs as well as Thailand Nursing council, resulting in greater uniformity of standards
of nursing education in country.

She has also created a semi extramural articulated program for capacity building of the RNs. Who are

working throughout the country. As a result, the Government has been able to save budget by allowing nurses
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in remote areas to enroll into the program without having to leave their work for fulltime study. In addition, she
also initiated the first master’s program in clinical nursing to prepare advanced practice nurses. This initiative
was adopted as an exemplar model for designing master’s program in nursing in all universities throughout
Thailand. The model has been very beneficial to the overall quality of service. Moreover, her initiative idea of
establishing the Kingdom’s first Nursing Research Center for the profession which has become an institute for
creating and Collecting an extensive body of knowledge for the nursing profession.

Inaddition, Associate Professor Dr. Thavilab was invited to serve as a project director establishing a School
of Nursing, Faculty of the Medicine, Chiang Mai University. The School rapidly progressed to become a full
status of the Faculty within the Chiang Mai University and has now become one of the premier Faculty of
Nursing of the whole of Thailand.

Associate Professor Dr. Thavilab foresaw that in order to strengthening the quality of nursing, it would be
necessary to integrate theory into practice. As aresult, she established a Cooperative Project for Quality Nursing
Care between Faculty of Nursing and Nursing Service Department of Siriraj Hospital, Mahidol
University. Under this project, nursing care- standards, and care management model have developed and
implemented. The nursing administrative system has also developed to include a structure of organization as
well as the job descriptions of nurse executives at all levels. The project was proved highly successful and has
been adopted as best practice for other nursing organizations and the World Health Organization has promoted
the idea in other countries.

In order to enhance the efficiency of nurse administrator on a national basis, Associate Professor Dr.
Thavilab worked collaboratively with the Nursing Devision, Ministry of Public Health, to develop short course
training in nursing administration. As a result, the Nursing Devision has been able to improved quality of the
nursing service through effective management. The first textbook on nursing administration authored by
Associate Professor Dr.Thavilab become a classical textbook and has been used extensively.

Associate Professor Dr. Thavilab has long been admired for her vision in professional development at both
the national and international levels. She was elected as President of the Nurses Association of Thailand for three
terms and also elected to serve as amember of Board of Directors of International Council of Nurses (ICN). She
has also worked with Dr. Vunvilai Chandraba in organizing a number of National Nursing Conferences and their
resolutions have been accepted as guidelines in formulating nursing and service police policies thereafter.

After retirement, she returned to her home in NakhonSawan province and at once began to organize

numerous kinds of social development activities, being particularly active in the development of democracy for
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local people and working on projects aimed at developing community well being, women’s status and
occupational development. She established and was named President of the NakhonSawan Province Rotary
Club, the President of the Women’s Development Provincial Society, Deputy President of the Democracy
Development Group and membership of numerous other committees, as well taking leading roles in many other
activities. Perhaps most importantly, she continues to be a pillar of the Thai nursing profession and has continued
to provide valuable consultation for the profession.

Her accomplishments in development of nursing education, practice, research and policy development

have distinguished Associate Professor Dr. Thavilab as an outstanding leader in nursing profession.
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4. Year: 2002

Dr. Vanvilai Chandrabhais

Dr. Vunvilai Chandrabha truly deserves the honour of being conferred with the Princess Srinagarindra Award for the

year B.E. 2545 (A.D. 2002).

Fl52 34 -

Dr. Vanvilai Chandrabhais a key leader in the development of the health system, improving quality nursing
service and promoting of profession not only in Thailand but throughout Southeast Asia. She was the second
nurse in Thailand and the first from the Ministry of Health to be awarded a doctorate degree from Pittsburgh
University, USA. Throughout her service as an academic educator in the Nursing College Division and as
Director of the Nursing Division at the Ministry of Health, she has maintained the firm intention of developing
the standard of care at the primary, secondary and tertiary levels; these efforts have been instrumental in

improving the levels of efficiency in the health services of our country.

1lszimei: Thailand

Dr. Chandrabha improved quality of service at the primary care level by initiating the profect for the Best
Practice Model for a Community Hospital. The model including the guidelines for improving administration
and management, nursing practice guidelines and capacity building for nursing personnel. This project has
proved successful that the Ministry of Public Health adopted as a baseline for policy formulation in regulating
national standards for Community Hospitals. Dr. Chandrabha has also emphasized on capacity building for
personnel working at a sub-district health centers. She co-operated with university educational institutes to
establish a nurse practitioner training program to enhance performance capacity. The manuals for physical
examination and primary medical care practice have been developed. These initiatives were widely accepted and
anumber of health centers in the four regions of the country were subsequently upgraded. The Ministry of Health
thereupon formulated the Health Center Development Plan on a ten year basis and Dr. Chandrabha was
appointed as an advisor.

For the improvement of quality of care at the secondary and tertiary levels. Dr. Chandrabha has established

a system for Infectious Control in Hospitals and also developed the Quality Assurance Program in Nursing Care
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for the MOH hospitals. She worked collaboratively with the Faculty of Nursing in universities to develop short
courses training for nurse administrators. This facilitated the improvement of management skills of nurse
administrators.

Besides her devotion on improving nursing service, Dr.Chandrabha also had a crucial role in the
development of nursing education in Thailand, She co-operated with others nurse leaders in up-grading nursing
education under ministry of Public Health to revise its curriculum from the diploma program to follow a four-
year program equivalent to a university program successfully. She was invited to join the team to establish a
two-year articulation program for nurse teachers at Chulalongkom University. This facilitated nurse teachers in
the Ministry of Public Health to meet the requirements for teaching in the Bachelor’s program in nursing. She
was also invited to join the founder team to establish the Faculty of Nursing, KhonKaen University where she
was actively participated in curriculum construction and faculty preparation. Currently, the Faculty of Nursing
has become one of the leading nursing institution in the country. Always on the forefront of innovation,
Dr.Chandrabha conducted a feasibility study for distance learning for nurses. Based on her findings, the program
was established and, to date, more than six thousand nurses, many from remote rural areas, have graduated with
the Bachelor Degree in Nursing. She has authored 7 chapters in requirement textbooks for Nursing Program,
Sukhothaithamathirat Open University, in variety of subjects i.e. Concept and Process in Nursing, Pediatric
Nursing and Community Health Nursing. These textbook have been used as principle learning materials for
nursing students throughout the country.

Another achievement of Dr. Chandrabha’s distinguished career was her collaboration with Associate
Professor. Dr. Thavilab in the establishment, by law, of the Nursing and Midwifery Act, which was passed by
the National Legislative Assembly in 1985.She served as the first General Secretary of the Thailand Nursing
Council. She has also closely collaborated with Associate Professor Dr. Thavilab in organizing numerous
National Nursing Conference which the resolution were adopted as guidelines in nursing policy formulation in
Thailand thereafter. Her industrious efforts for professional development has been obvious, she had joined
various committees of the Nurses Association of Thailand and was elected as the Vice President of Thailand
Nursing Council for three terms. With her lengthy experience and expertise, Dr. Chandrabha was invited by
WHO to serve as a technical advisor for nursing development in various countries in South East Asia.

After her retirement, Dr. Chandrabha has been invited to work as a consultant for various organizations,
including the Ministry of Health, the Nursing Division, the Nurses Association of Thailand and the Thailand

Nursing Council. She has been actively participated in professional activities and provided valuable consultation.



158

For all of these achievement, Dr. Chandrabha is indeed a national treasure. Her wisdom, scholarship and

concern for the health and welfare of the people are reflected in her many contributions to health care and nursing,
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5. Year: 2003

Dr. (Mrs.) Sulochana Krishnan

Professor Dr.Sulochana Krishnan truely deserves the honor of being conferred with the Princess Srinagarindra

Award for the year B.E.2546 [A.D.2003]

¥z A

Dr. (Mrs.) Sulochana Krishnan is an eminent nurse leader who is in the forefront of the advancement of
nursing profession in India. She has inspired health professions in her country with her intellect, vision and
courage. She graduated with Bachelor Degree in Chemistry from Queen Mary’s College, University of Madras,
Chennai. She then enrolled in the College of Nursing, University of Delhi, where she received her Bachelor of
Science Degree with Honor, and Master of Nursing in 196 1. She was the first Indian Nurse to have received a

Doctoral Degree when she graduated from Teacher’s College, Columbia University.

ilszinei: India

Dr. Krishnan has devoted her working life to improving health care by promoting the advancement of
nursing education, service and research. She is well accepted as an outstanding nurse leader in India and
internationally.

As anurse educator and administrator in the Premier Institution of nursing Training at at Raj Kumari Amrit
Kuar College of Nursing (R.A.K), Dr.Krishnan has taught in all programme levels offered at the R.A K college
including the Bachelor of Science, Post-basic certificate and Master of Science programme. Through her
initiatives, basic nursing curriculum has been revised and updated, the first doctoral programmes in nursing
established. To improve the condition for teaching-leaming, Dr. Krishnan was instrumental in acquiring
resources to build a new college campus for nursing. She is well recognized as the leader in nursing research.
With her vision, the first nursing research course was introduced in the nursing curriculum. As a nurse researcher,
she has mentored many students at the Master and Doctoral levels in many leading Indian universities. She has
been promoted to Professor of Nursing Research and has numerous publications.

To improve the quality of nursing care in the country Dr. Krishnan has organized and conducted continuing

education courses for nurses, midwives and other health workers. Workshops, seminars and refresher courses
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have been presented for staff nurses, administrators and educators. These efforts have resulted in improved
efficiency in the health services. The textbook on “Foundation of Nursing” she served as an editor has been
published and widely used in nursing institutions.

Bedsides her devotion to improving nursing standard, Dr. Krishnanhas demonstrated her courage in
organizing relief operation and health service during flood in Nazafgarh. In addition, she also has organized
health service and conducted home nursing and training courses during Indo-Pak war.

Dr. Krishnan’s efforts in solving the country’s population problem has been obvious. She planned and
conducted training courses in birth planning services for middle and grassroot workers. She also assisted in
developing curricula and training materials on birth planning methods for the training of different cadres of
paramedical health workers and actively participated in the National Health Survey.

Dr. Krishnan has long been admired for her vision in professional development at both national and
International levels. She was appointed Vice-president of Indian Nursing Council where she served for 14 years.
She was elected by her peers to serve as Vice-president of Trained Nurses Association of India. She has been an
active member of various Advisory Board Committee for several universities in India. Currently, Dr. Krishnan
serves as chairperson, Nursing Advisory Committee, Omayal Achi College of Nursing, Chennai.

Due to her lengthy experience and expertise, Dr. Krishnan was invited by World Health Organization to
serve as short-term consultant to the government of Maldives. The 4-years project had, as it goals, to develop a
nursing and midwifery curriculum emphasizing family planning and to provide health services at the community
levels. With her outstanding achievement, she was invited to continue her service in Maldives under the UNFPA
support in the 2-years project of Family Planning Curriculum Development. Currently, she serves as an advisor
to the government of Maldives to establish the College of Nursing in the Institute of Health Science. WHO also
invited her to serve as Member of the Expert Advisory Panel of Nursing during 1982 to 1986.Dr. Krishnan
received the prestigious Sarojini Khosla Nightingale Award in 1995.

At the age of 76, Dr. Krishnan is continuing to offer her research and academic skills to the nursing
community where she is active as lecturer and keynote speaker at seminars and conferences as well as supervisor
for doctoral students conducting dissertations.

For all of her accomplishment in the development of nursing education as an important factor in promoting
the health of the people of India, for her vision, courage, and scholarship, Dr. Krishnan has distinguished herself

as an outstanding leader in nursing profession.
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6. Year: 2004

Professor Dr. Hiroko Minami

- J ,‘

- ; / )

Professor Dr. Hiroko Minami truly deserves the honor of being conferred with the Princess Sinagarindra Award
for the year B.E. 2547 (A.D.2004)

¥aksz3a:

Professor Dr. Hiroko Minami, 62 years of age, is an eminent nurse leader in Japan who has been working
diligently for the advancement of nursing in Japan including education, service and research for more than 30
years. Professor Dr. Hiroko Minami received her basic nursing education form Kochi Woman’s University,
Japan. She later received the Master Degree in Public Health form Hebrew University, Israel, and Doctoral of

Nursing Science Degree from University of California, San Francisco.

szmer: Japan

Professor Dr. Hiroko Minami started her nursing career as a staff nurse, and then moved to assume a faculty
position. With her experience, expertise and leadership, she was the first nurse appointed the President of a public
independent college, College of Nursing and Art Science, Hyogo. At present, she has been, also, appointed the
Vice President of The National University of Hyogo.

Professor Dr. Hiroko Minami has been served as member of numerous committees and councils in the
Ministry of Health and the Ministry of Education which contributing to the development of policies relating to
health and nursing education. At the international level, she has served as a member of the Board of Directors of
the International Council of Nurses, and member of WHO Global Advisory group on Nursing/Midwifery.
Currently, she is the President of Japanese Nurses Association.

Among the outstanding achievements of Professor Dr. Hiroko Minami washer effective establishment of
the nurse volunteer network system assisting victims during the Hanshin — Awaji Earthquake, the 1995 national
disaster that caused 6,432 deaths, 43,792 injured and immediate 512,882 houses destroyed. She successfully
organized the volunteers nurses from various organizations throughout the country, which was fully in service
within 6 days, to provide care at the site. She has synthesized her experience into scientific knowledge, which

contributed to the development of disaster nursing as a discipline. Eight months after the earthquake, an
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international conference of Japan Academy of Nursing Science was held under her chairmanship, to disseminate
the experience of disaster nursing to the rest of the world. She laid the concept of an ideal foundation of Japan
Society of Disaster Nursing, which was established three years after the disaster.

Through her initiative, Professor Dr. Hiroko Minami and her team at College of Nursing and Art Science,
Hyogo have developed a Nursing Research Center on the Development of Community Care, which incorporated
disaster nursing as one area of concentration. This center received a huge five-year grant from the Ministry of
Education, namely, “Grant for Center of Excellence for the 21 Century”. One of'the center’s aims was to provide
information and support of the disaster-preparedness and mitigation for people in general as well as the
vulnerable people at the time of any disaster.

To improve the quality of nursing care, Professor Dr. Hiroko Minami has initiated distinguished nursing
care delivery models in Japan, which have been made the major impacts on people’s health. Firstly, Health Post
or Town Health-Care Room to provide a place and opportunity in which people can freely consult nurses about
their mental and physical health. The advantage of this room was that people can consult or receive health
education close to home in much more light heartedly atmosphere than in hospitals and clinics. They also
provided people with places and opportunity for communication and networking among community members.
The main impact of this innovation was to promote self-care among people.

Secondly, the initiations of home palliative care in which nurses can assist the patients who wish to die at
home. Culturally revealed that more than 90 percent of the Japanese people desires to die at home, yet no support
system has been established. JNA, through Dr. Minami’s initiative has developed a project for the establishment
0f 9000 nursing stations for such purpose in Japan’s nation-wide communities. The project is now underway
and up to present, 5000 stations have been successfully established of which 300 stations are operated by local
nurses associations. To ensure the sustainable of the project, Professor Dr. Hiroko Minami helped the
establishment of the Foundation for supporting visiting nurses who work for these stations.

Thirdly, the establishment and popularizing Certified Nurse Specialist and Certified Expert Nurse
Credential System, in which nurse specialists, and nurse experts have been certified and effectively serve at
major health care facilities in the country. In addition, many nurse specialist programs have been developed.

Professor Dr. Hiroko Minami has been dedicated herself for more than 30 years to the development and
enhancement of the nursing education standard and the quality of nursing education programs resulted in the

widely move of nursing education into university standard. She has contributed to the establishment of the first
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doctoral program of nursing science in Japan in 1988 ,and the first doctoral program in psychiatric and mental
health nursing in 1997.

In addition, Professor Dr. Hiroko Mimani has seen the important of continuing education for the
improvement of nursing practice. Under her leadership numerous short course trainings and seminars for nurses
were organized, including the establishment of WHO Primary Health Care Collaborating Center at St. Luke
College of Nursing as the information center, research and training center of primary care for health personnel
development.

As the ICN Board of Directors, Professor Dr. Hiroko Minami has been successfully pushed forward
important forum to enhance collaboration and networking nationally and interationally. The ICN Asia
Workforce Forum for Asian Nurses Association initiated by Dr. Minami has provided opportunity for Asian
nurses to work collaboratively to evaluate working condition and welfare for nurses, exchange information, and
set the vision for the future. Recently, she has been a member of pioneer nurses forming the Alliance of Asian
Nurses Association-AANA. Aiming at strengthening the National Nurses Association in Asian region.

For all of her outstanding achievements to improve the quality of nursing profession including service,
education and research bring benefits to the people of Japan and have been recognized at both the national and

international levels.
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7. Year: 2005

Miss Akhtar Banu

Miss Akhtar Banu truly deserves the honour of being conferred with the Princess Srinagarindra Award for the

year BE 2548 (AD.2005).

Fanlsz A

Miss Akhtar Banu age 72, is an eminent nurse leader in Bangladesh. She has been diligently working for
the advancement of nursing in Bangladesh, from education, service as well as management. Miss Akhtar Banu
received her basic nursing education from Dhaka Medical College Hospital. She later received Postgraduate
Diploma in Nursing School and Hospital Administration from New Zealand and also obtained Bachelor and
Master Degrees in Nursing Education from Boston University, U.S.A. She was the first Bangladeshi nurse to

receive a Master Degree.

szmer: Bangladesh

Miss Akhtar Banu started her career as a staff nurse at Dhaka Medical College Hospital and was promoted
a nurse supervisor, a superintendent, a nursing director and deputy chief nurse for education, Ministry of Health
& Family Welfare, responsible for nursing education of the entire country. Miss Akhtar Banu has dedicated
herself throughout her working life for the development and enhancement of nursing standard and improvement
of the quality of nursing for the benefit of the people. She initiated and pioneered in the establishment of
Bangladesh Nurses Association and has been working collaboratively with Bangladesh Nursing Council,
International Council of Nurses as well as Commonwealth Nurses Federation for the development of nursing,
nationally and internationally,

Among her numerous out standing achievements, Miss Akhtar Banu was able to successfully solve the
problem of acute shortage of nurses in her country. After liberation of Bangladesh, there were approximately 50
nurses in the entire country, most of whom left after several years of work. Bangladesh ran into acute shortage
of nurses to deliver care in the health service system. Miss Akhtar Banu, along with her colleagues, opened and
developed two nursing schools. Because of the cultural barrier and social stigma, it was not acceptable for women

to work outside their homes and thus, the enrollment of nursing students into the newly started schools was
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extremely difficult. Miss Banu and a group of senior nurses went to girl’s schools and homes throughout the
country giving lectures, talking to the girls, teachers and parents about nursing and the needs for the country.
Slides and tapes regarding nursing profession were made and shown in cinema halls. Nursing weeks and
exhibitions were arranged as an additional channel for public relations and education. Consequently, the student
enrollments increased. With Miss Banu ’s untiring efforts, additional of 35 new nursing schools have been
established to make 37 throughout Bangladesh. The training programs for nurse teachers developed by Miss
Banu were supported by the World Health Organization and were implemented to increase the number of nurse
teachers in all nursing schools. Through these efforts, the acute shortage of nurses in the country was reduced.

Miss Akhtar Banu, as a member of Bangladesh Nursing Council, has dedicated her work in setting
curriculum standard, inspecting the nursing schools, conducting examinations, setting up teaching-leaming
workshops as well as policies for the nursing profession. She coordinated activities on the development of the
first research cell in nursing college. With the support of WHO, Miss Banu served as a focal point, working
collaboratively with Adelaide University, Australia, to start Bangladesh’s first Master Program in Nursing, which
has consequently increased the number of qualified nurse teachers.

As an administrator, Miss Akhtar Banu, has devoted her working life to improve the quality of nursing care
through collaboration with nursing schools by creating and implementing in-service education programs for staff
nurses, supervisors and administrators. Nursing techniques had been updated. New concepts such as holistic
nursing care, management, teamwork, and nurse-patient relationship had greatly contributed not only to the
improvement of nursing services, but also the status of the nursing profession.

In addition to strengthening hospital nursing services, Miss Akhtar Banu has been instrumental in
expanding nurses’ roles in providing care for the people at the primary care level. Her article titled
“Roles/Responsibility of Nurses in Giving Primary Health Care Services” was published and has been used as
guideline for community health training. At present, there are public health nurses working in communities
throughout the country, enabling the people to have access to quality nursing service close to home.

Miss Akhtar Banu has been recognized as a visionary leader even before liberation, as she was one of the
pioneers who actively participated in the establishment of the Trained Nurses Association of Pakistan. After
liberation of the country, Miss Banu recognized the need of Bangladesh to have the National Nurses Association
to function as a focal point for the organization of professional development activities. Thus, she was actively
involved in the formation of Bangladesh Nurses Association (BNA), with its new constitution and registration.

Miss Banu had served as Secretary General of the Bangladesh Nurses Association for many years. With her
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involvement, BNA has been able to open many branches to serve its members throughout the country. Miss
Banu has worked collaboratively with the Commonwealth Nurses Federation, International Council of Nurses
and other international organizations, providing the opportunity for the development of nursing and midwifery
in Bangladesh. She successfully negotiated with the Government to raise the pay scale and the status of nurses.
Miss Akhtar Banu was appointed representative of Bangladesh nurses to work as coordinator and nurse
consultant in all nurse-related projects of the Ministry of Health & Family Welfare, supported by International
Funding Agencies. She took active part in the preparation and development of “Nursing Plan of Action of
Bangladesh” with extensive situation assessment and brainstorming with the WHO Task Force Committee. This
plan of action has been implemented step by step by the Government and WHO. Miss Akhtar Banu was invited
by WHO South East Asia Regional Office to work as a nurse consultant to the Government of Nepal, particularly
in terms of education and evaluation of nursing institutes, which had great impact on the development of nursing
profession in that country.

Due to her enormous experience and expertise, Miss Akhtar has been invited as guest speaker for various
academic programmes. She has published important academic papers and textbooks on nursing education and
services, such as Roles and Responsibilities of Nurse in Giving Primary Health Care Services, as mentioned
earlier, Methods of Resuscitation and Life Saving, Prevention and Care of Drug Addiction/Dependence, and
many more. She has served as co-editor of Journal of College of Nursing, Bangladesh. Her article on “Public
Health Nursing” published in the textbook “Public Health Medicine”, is widely used in various nursing schools.
Miss Banu is now co-writing a book on “History of Nursing in Bangladesh’ together with one of her colleague
nurse leaders. Miss Akhtar Banu has received the prestigious National Award Tamgla-e-Khidmat from the
Government of Pakistan, and Boston University Alumni Award for her distinguished public service to the
community.

Her dedication, self sacrifice, courage, and efforts to combat the problem of acute shortage of nurses and
midwives, even by changing the public stigma toward women working outside their homes, the improvement
of the quality of nursing, education, service and management, have all been recognized nationally and

internationally.
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8. Year: 2006

Mrs.Damjin Nyamkhuu

-

Mrs.Damjin Nyamkhuu truely deserves the honor of being conferred with the Princess Srinagarindra Award for

the year B.E.2549 [A.D.2006]

Biography:

Mrs.Damjin Nyamkhuu, age 60 years, graduated from a basic nursing program at National Medical
University of Mongolia. Later, she received graduate diploma in nursing management, public health education,
and advanced nursing certificates from Russian University, Loma Linda University, Chulalongkorn University,
and Chiengmai University, respectively. She received her Masters” Degree from National University of
Mongolia. She is currently the Director of Sainshand Medical College, the medical and nursing institution in
Dornogobi Aimag (Eastern Gobi Province) located in an arid, rocky landscape area, where it is difficult for living

and delivering health care.

Country: Mongolia

Mrs.Damjin Nyamkhuu, age 60 years, graduated from a basic nursing program at National Medical
University of Mongolia. Later, she received graduate diploma in nursing management, public health education,
and advanced nursing certificates from Russian University, Loma Linda University, Chulalongkorn University,
and Chiengmai University, respectively. She received her Masters’ Degree from National University of
Mongolia. She is currently the Director of Sainshand Medical College, the medical and nursing institution in
Dornogobi Aimag (Eastern Gobi Province) located in an arid, rocky landscape area, where it is difficult for living
and delivering health care.

Mrs.Damjin Nyamkhuu has greatly contributed to the development of nursing education in Mongolia. She
has been working as a nursing educator at The Domogobi College of Nursing, and jointly teach, conduct
researches and use the same laboratory rooms with Sainshand Medical College in educating physician and nurses
to serve Mongolian health care delivery system. Under the leadership of Mrs.Damjin Nyamkhuu, teaching-

learning in nursing college has been remarkably improved.
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Mrs.Damjin Nyamkhuu has successfully sought supports financially form international community to
improve the nursing laboratory rooms, recognized as the heart of nursing school, to match the international
standard. Currently, this laboratory is the best one in the country fully equipped with all necessary equipments
and material for teaching-learming of an individual student and in group. Very interestingly, one comer of this
lab simulated a nursing unit where students are able to provide actual, specialized and rehabilitating care for their
clients.

In addition, with the efforts of Mrs.Damjin Nyamkhuu and her colleagues, the 2 year basic nursing program
has upgraded to be the 4 year program leading to a Bachelor Degree of Nursing. She was also able to advance
nursing education program at her school to offer the Master’s Degree and Doctor’s Degree of Nursing. As of
now, the Domogobi College of Nursing has been recognized as one of the best school in Mongolia,
accommodated 530 nursing students each year. Moreover, 95 to 100 per cent of new graduates form this school
are able pass the state board exam in their first attempts.

As for continuing education, under the leadership of Mrs.Damjin Nyamkhuu, Domogobi College of
Nursing is a leading institution that Mongolian nursing-educators from all regions can update their knowledge
and teaching pedagogies including distance education using televisions and internet. The improvement of
nursing curriculum, and teaching-leaming technology as mentioned above has contributed to the effectiveness
of nursing education system which in turn, contributed to the health of Mongolia people.

Similar to global community, Mongolia has faced nurse manpower shortage as the physician: nurse ratio
was 1,200: 1. This situation has been the obstacles to the development of better health among Mongolian
population. In the living conditions of an arid, rocky landscape area, nurses and midwives who are clinically
expert in disease prevention and primary medical care are needed to deliver health care at home. Following the
proposal of Mongolian Nursing Association to the Ministry of Health and Ministry of Education, Culture and
Science, three nursing colleges were established in different regions of Mongolia to educate more nurses. At the
beginning of these new schools, Mrs.Damjin Nyamkhuu participated as mentor in curriculum development and
its implementation.

Moreover, Mrs.Damjin Nyamkhuu has put much emphasis and efforts on the development of short course
in-service training programs aiming to assist staff nurses in updating clinical knowledge in their
specialization. She also exercised her leadership to develop Code of Ethics for Nurses which, then, had been
approved and announced for implementation by the Ministry of Health. Her contribution had greatly increased

the access to quality health care of Mongolian people, particularly the rural population.
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Mrs.Damjin Nyamkhuu joined the group of Mongolian Nurses in establishing Mongolian Nurses
Association and, later, serving as member of executive board. In addition, she has served as Nurse Educator of
Mongolia Education Committee. She has continuously initiated and stimulated professional development
activities, particularly, nursing education and nursing personnel development in order to enhance nurses’
contribution to quality health care. With her entireness effort the status of nursing profession in Mongolia has
changed to be an independence health profession instead of the former title, physician assistant. Moreover,
Mongolian nurses are eligible to practice in the hospital and at home and receive wages that are synonymous to
those of physicians.

Mrs.Damjin Nyamkhuu is a nurse academician and a practitioner who is always updating her knowledge
by continuing conducting research, writing textbooks and manuals, on ‘“Nursing technology” “Attitude of
Nurses” and “Public Health Nursing”, published and widely use as a textbook in nursing education institutions
up until now. She has pushed “The Best Lecturer” and “The Best Nurse” Awards to be offered as models and
encouraging the best practice of nurses. Interestingly, she also pushed for “The National Nurses Day”, when
nurses around the country jointly participated in community services which have simultaneously improved
professional image and health of Mongolian population.

Mrs.Damjin Nyamkhuu has been very active in women development activities, serving as a member of
The Mongolian Women’s Organization form 1979. Currently, she is a head of The Rural Women Council
Board. She has promoted the rural women’s health in providing healthy births by establishing prenatal facilities
in every small town or “‘soum”.

In addition, she has organized anti-violence movements in order to stop violence against women and family
violence, and regularly renders her personal help to the victims. Through her initiatives, the “Women’s Room”
has been established to provide health counseling to women in the community. Every year, she organizes
seminar and lead the community to dedicate a day to celebrate mothers on the “Day of Glorious Mothers”. This
movement help the society recognizes the significant role of mothers and stimulates further women development
in Mongolia.

Mrs.Damjin Nyamkhuu is the key contact for international collaboration. With her previous achievements,
she has brought international support from leading nursing institutions aboard and international development
agencies for community health and nursing professional development in Mongolia, and for sending junior
faculty members for further education. This assistance has made impressive improvement of nursing profession.

Recognizing for her outstanding contribution in community and nursing professional development, Mrs.Damjin
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Nyamkhuu received “Order of Pole Star”, “Order of Red Banner of Labor”, and “Honored Teacher of
Mongolia”.

For all of her commitment, effort, nationally and internationally accomplishments and leadership in the
development of nursing education of health and welfare of women and general population of Mongolia, her
vision, courage, and scholarship have distinguished Mrs.Damjin Nyamkhuu as an outstanding leader in nursing

profession.
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9. Year: 2007

Mrs. Nisab Aktar

Mrs. Nisab Aktar truely deserves the honor of being conferred with the Princess Srinagarindra Award for the

year B.E.2550 [A.D.2007].

Biography:

Mrs. Nisab Aktar, 74 years of age, obtained her Bachelor’s and Master’s degrees in Nursing from Punjab
University, Pakistan, and furthered her education in The United States of America in the fields of Public Health
Nursing, Specialty Nursing in Management and Administration, and Family Planning.

Country: Pakistan

Mrs. Nisab Aktar, 74 years of age, obtained her Bachelor’s and Master’s degrees in Nursing from Punjab
University, Pakistan, and furthered her education in The United States of America in the fields of Public Health
Nursing, Specialty Nursing in Management and Administration, and Family Planning. She has received a license
to practice nursing and midwifery career in both Pakistan and England. The last position she hold in the
governmental sector before her retirement was a Chief Director of Nursing which is equivalent to the position of
Director-General. After retirement, Mrs. Nisab Aktar was invited by Fatima Memorial Hospital which is a
private hospital with 500 beds to service patients, to be a Director in Nursing with responsibility in nursing
services and education.

During the past 50 years, Mrs. Nisab Aktar has actively engaged herself in the roles associated with the
development and improvement of nursing in areas of education and quality/standard of services in Pakistan. In
addition, she has also played an important part in mitigating the problems concerming the shortage of nursing
staff in Pakistan, and in reducing death rate of mother and child in childbearing. Her successes have been widely
recognized.

Mrs. Nisab Aktar started her nursing career as a staff nurse in critical nursing care ward and in operating
rooms at Lahore Hospital. She was highly regarded as a person of hardworking and good judgment in problem
solving. As a result, she was selected to continue her education in the field of teaching and ward administration

at College of Nursing, Karachi. After completion, she was given a job position as a nursing educator at Mayo



172

Hospital where she devoted all her efforts in teaching and training new nurses, working closely with her nurse
students, and setting herself as a role model for trained nurses. Later she was promoted to be a Chief Nursing
Superintendent responsible for nursing services and education provided by Mayo hospital which, at that time,
was the largest hospital in Pakistan. She devoted her competence to expand the number of wards to solve the
problem of patient congestion and improve all aspects of nursing services to a large extent that Mayo Hospital
has been well-known and recognized for rendering high quality nursing care and services as to be a good model
for other medical service institutes to follow.

Pakistan suffered the severe shortage of nursing staff for a long time. When Pakistan first became an
independent nation from India in the year 1947, a large number of nurses moved to India, resulting in an
inadequacy of nurses in Pakistan. Mrs. Nisab Aktar engaged herself in a nurse career in the year 1949. During
that time, as the country faced great difficulties, nurses had to work very hard with the limitation of manpower,
facilities, equipment and tools. Mrs. Nisab Aktar initiated a new practice of nurses allocation in which teams of
skill-mixed nurses were trained to provide patient care. Owing to her initiative, the hospital improved its
performance and efficiency and was able to provide medical care despite the limitation of staff.

Mrs. Nisab Aktar was promoted to be a Chief Director of Nursing which was a newly established position
equivalent to a Director-General with a responsibility in nursing administration and education under the public
sector. She remained in this position until her retirement. While being in the position, she was successful in
establishing several new nursing schools to meet high demand of nursing staff in the country, improving the
quality of nursing educational institutions by arranging intensive courses to train nursing teachers and upgrading
facilities, equipment and tools used in nursing education, as well as providing funds and scholarship to nurses
who would like to further their education, and opening courses with curriculum extending from those of the
preliminary level of nursing education so that nurses and administrators are able to advance their knowledge and
skills in rendering the patient care. She also raised the level of nursing education in the country by establishing a
Bachelor’ s degree in 5 public nursing colleges which at present are offering up to a Master’s degree. For the
betterment of nursing service quality, she set in motion 14 new specialized nursing curriculums in 6 nursing
schools to improve skills of nurses. These specialized fields included cardiac care, intensive unit care, pediatrics,
and others.

In order to reduce the maternal and child death rate in childbirth, Mrs. Nisab Aktar introduced “community

midwife” job positions in rural areas all over the country so that people and pregnant women in rural regions can
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have access to the proper medical services, including prenatal care and child delivery. She also started specialized
courses in midwifery offered at nursing colleges in Islamabad and Karachi.

As shortage of nursing staff has been a severe problem of the country, nurses have to work hard in an
improper environment. Mrs. Nisab Aktar has put her efforts to improve working environment, including
facilities, equipment and tools, as well as introducing, countrywide, job descriptions for nurses who practice in
different fields for the benefit of both nursing service provider and taker. To enhance nurses’ morale and
incentive, Mrs. Nisab Aktar increased the nurses’ salary base and established a proper package of fringe benefits
for nurses. She was successful in level up the nurse position to BPS-16 and 17 as announced in the Pakistan
Prime Minister Order.

Mrs. Nisab Aktar has been a role model for all nurses in Pakistan. Founding a Pakistan Nurses Association,
she acted as a Secretary General of the association for 6 years and became a president of the same association for
20 years. She was also the president of Pakistan Nurses Association, Bahawalper and Lahore branches. Owing
to her outstanding performance, knowledge, and competence, Mrs. Nisab Aktar was selected to act as a Secretary
General of Pakistan Nurses Federation from the year 1988 to present.

Due to her awareness in sacrifice and social responsibility, Mrs. Nisab Aktar has continually engaged in

voluntary work at Pakistan Red Cross since starting her nursing and midwifery career. In the natural disaster
incident of earthquake happened recently in Pakistan, Mrs. Nisab Aktar was able to organize nursing aid to reach
and help victims within 48 hours. In 1993, International committee of Red Cross Geneva in recognition of her
long association with the organization as a devoted nurse awarded her Florence Nightingale Medal.
After retiring from her post in the governmental sector, Mrs. Nisab Aktar was invited by Fatima Memorial
Hospital which is a private hospital with 500 beds to service patients, to be a Director in Nursing with
responsibility in nursing services and education, and still remaining in the position. Mrs. Nisab Aktar has
managed and administered, with a success, to improve the quality of hospital services, establish new wards, and
restore the original nursing school to be a nursing college offering a Bachelor’s degree in nursing. This is the first
private educational institute becoming a nursing college in Pakistan. At present, Fatima Memorial Hospital is
well known and recognized as one of the choicest hospitals in Lahore.

Mrs. Nisab Aktar was awarded Pride of Performance medal which is the highest award in profession given
by the government of Pakistan, for recognition of her outstanding and devotion in the profession and social
wellness. Moreover, the International Council of Nurses awarded her an Outstanding Professional Achievements

and Awarded Certificate.
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Mrs. Nisab Aktar has brought tremendous advancement and development to the profession of nursing in
Pakistan in areas of education, administration, and career practices. In the difficult circumstances of the country,
her sacrifice and contribution has greatly and positively affected the quality of nursing services and solved the
national problem of nursing staff shortage, resulting in the recognition of her performance acceptable not only in

the country but in the international arena also.
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10. Year: 2551
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16. Year: 2558

Yo %
ﬁ?lﬂ'i‘l]‘i/‘li%ﬂ‘lf‘i’n‘i«!ﬂ\ﬂﬁ

Dr. RoseJaele NDLOVU truly deserves the honour of being Conferred with the Princess Srinagarindra Award

for the year B.E.2558 (A.D. 2015).
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Dr. NDLOVU worked in Zambia for 4 years as the first Chairperson of the Department of Post Basic
Nursing, Faculty of Medicine, University of Zambia. During that time the diplomas were the highest
qualifications that nurse and midwives could acquire locally. Dr. NDLOVU guided the Department in the
development of a curriculum for a Post Basic Nursing Degree which passed through the various processes for
approval including the final stage through the University Senate. When she left Zambia to return to Zimbabwe
the Bachelor Degree of Nursing curriculum was complete and the Degree commenced 1 year later.

In Zimbabwe, Dr. NDLOVU was firstly employed by the Ministry of Health (MOH), and based at Head
Office as the Health Training Coordinator responsible for reviewing all categories of health human resources,
identifying deficient areas and making projections to meet the national health needs.

The position of Health Training Coordinator provided Dr. NDLOVU with many opportunities to travel
throughout the country and see first-hand the conditions under which people lived as well as their health needs.
As Team leader in the determination of health training requirements, the MOH organized one of the most

comprehensive national human resources Planning and Projections Workshop that defined very clearly that
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nurses and midwives constituted the largest and key component of the national health human resources and that
the current education and training facilities available for nurses and midwives required to be expanded to increase
the size of student intakes, upgraded to improve the quality of teaching and that it was necessary to upgrade to
university level. Working closely with the Zimbabwe Nurses’ Association and armed with information
accumulated during the years as Health Training Coordinator, Dr. NDLOVU able to present to the authorities a
strong case for the establishment of the B.Sc. Nursing Degree at the University of Zimbabwe. Then she was
appointed as the Senior Lecturer and Chairperson, and established the new Department of Nursing Science
within the Faculty of Medicine and changed all The Post Basic degree to generic B.Sc in Nursing Program. Dr.
NDLOVU saw the need of qualify faculty members so she worked collaborating with Kellogg Foundation to
establish Master’ Degree specialty areas in Matemal Child Health, Community Nursing, Medical Surgical
Nursing and Mental Health and Psychiatric Nursing. Over 200 nurses and midwives have completed their
Master’ Degree since the inception of the program. Currently the majority of Nurse Educators in the schools of
nursing and midwifery are holders of a Master’s Degree and this has upgraded the standard of teaching in the
schools of nursing.

Dr. NDLOVU has been an External Examiner for diploma and degree nursing programs in several
countries in East, Central and Southern Africa. She also undertaken Short Term Consultancy assignments to
review and revise the nursing and midwifery curricula and to integrate HIV and AIDS content in several nursing
and midwifery programs in the region. She actively supported the activities of the East, Central and Southern
Africa College of Nursing (ECSACON) and was elected Chairperson of the Research Faculty and the President
for 4 years. During that period ECSACON completed two major documents-Nursing and Midwifery Regulatory
Framework that provide guidelines for defining the scopes of practice for nurses and for midwives and for setting
standards and ECSACON Code of Ethics. These guidelines help countries to develop their own country specific
guidelines for nursing and midwifery education and practice. Since her retirement from the University of
Zimbabwe in December 2004, she has continued to work whit Nursing organizations, universities and the
Nurses’” Council of Zimbabwe to contribute to the continuing development and strengthening of nursing and
midwifery.

As mentioned previously, Dr. NDLOVU has made a great contribution to the development and
advancement of nursing and midwifery services that have impacted positively in the lives of people within

Zimbabwe and the East, Central and Southern Africa Region.
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Associate Professor Pauline Peter MELLA truly deserves the honour of being Conferred with the Princess

Srinagarindra Award for the year B.E.2558 (A.D. 2013).
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By advancement of nursing and midwifery education from the level of one year Diploma training in the
hospital to Baccalaureate degree in the university and establishment different schools of nursing and midwifery
in the country. This result in improving quality and accessibility of care service to people of Tanzania.

In moving nursing education from one year training to Baccalaureate Degree under the university, it was a
real struggle for Associate Professor MELLA,; first to convince the nursing community that it was the time that
Tanzania had its own undergraduate degree program. Second, she was the only professional nurse sitting on an
academic board of male doctors who did not believe in nurses having a degree. Third, she encountered barriers
at the Ministry of Health. However, with her perseverance, commitment and professionalism, finally, the
Minister of Health in Tanzania accepted the proposal for a nursing degree and urged other authorities to support.
The First Bachelor of Science in Nursing curriculum was approved by all relevant bodies at Muhimbili
University, College of Health Sciences, and Associate Professor MELLA became the First Dean. To further

improve quality of nursing education, Associate Professor MELLA managed to establish four- year project
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collaboration with the Dalhousie University School of Nursing, Canada and Nursing Education Department at
Muhimbili University College of Health Sciences). Through this project, the curriculum for the Bachelor Degree
was further refined; seven Nurse Tutors were provided with scholarships to pursue Bachelor and Master’s
degrees in Canada (under CIDA) and one Canadian Professor was able to come to Tanzania to strengthen
teaching as well as curriculum support at the Faculty of Nursing- Muhimbili for 3 years. Seven other Universities
have been established and are offering undergraduate and post graduate degrees for nurses.

After her initial retirement, Associate Professor MELLA became the first Dean at The Faculty of Nursing
of the Private University in Tanzania, currently, Hubert Kairuki Memorial University (HKMU). She developed
the first Baccalaureate Program in Nursing, and is still working and leading there. As a Dean in her current
position, she signed a memorandum of understanding between Global Health Alliance, Western, Western
Australia. (GHAWA) and Hubert Kairuki Memorial University, to further improve nursing and nursing
education and research for the nurses in Tanzania.

Associate Professor MELLA has participated as leadership in the local and international organizations such
as; Tanzania National Nurses Association, consultant to Ministry of Health and Social Welfare of Tanzania on
different professional issues, East, Central and Southern Aftica College of Nursing (ECSACON), International
Council of Nurses (ICN), International Council on Women’s Health Issues ICWHI). She is one of the
Reviewers of articles of the Journal of the International Council on Women’s Health Issues “Health Care for
Women International”” Through her leadership; she has inspired many of her students who have also climbed the
professional ladder to leadership positions.

Associate Professor MELLA received Award from Tanzania Nurses’ Association and Tanzania Nurses’
Council for her leadership in development of nursing education in Tanzania and Taylor & Francis Lectureship
Award for the work for women.

As described Professor MELLA has made great significant contributions to the improvement of quality of

nursing and nursing education in Tanzania.
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